Oblong Ltd.

Equal Opportunities Statement

Oblong actively opposes discrimination on the grounds of gender, disability, age, race, nationality, sexual orientation, criminal record and religions, cultural or political beliefs, except in cases where those beliefs contradict our equal opportunities policy.

· We accept that whereas discriminatory practices must themselves be tackled directly, Oblong will also be pro-active in ensuring that those who may normally lack opportunity in this society have adequate provision made to allow them equal access to our services and resources. 

· No person should experience discrimination, oppression or lack of opportunity based on gender, race, colour, nationality, ethnic origins, religious or philosophical belief, impairment, HIV status, age, marital status, parental status, sexual orientation, political belief or trades union membership, class, responsibility for dependants, appearance, ex-offender status, lack of formal qualifications, or any similar grounds.

· All people should have equal rights to recognition of human dignity, to education, to work, to receive services and to participate in society.

· Every group and community has a right to a fair share of Oblong’s services and to have these services delivered in ways which are sensitive and appropriate to their needs: however, Oblong is committed to prioritising its services, targeting its resources, and being responsive to communities in greatest need.

· We recognize our responsibility to work towards the elimination of all discrimination, oppression and lack of opportunity, both within Oblong itself and externally.

· We will positively promote equality of opportunity as a core value in all areas of our work and in our structure.

· We will endeavor to fulfill all legislative requirements concerning equal opportunities, and to implement recognized good practice where resources permit.

· We will seek to find ways of working which ensure equality of opportunity and accountability.

· We will encourage those with whom we work to adopt and practice sound policies on equal opportunities.
· We will monitor and review our own policy and practice, taking positive action where necessary; to ensure that equal opportunities are an integral and active part of everything Oblong is and does.

Revised statement adopted by the directors of Oblong Leeds on 19/11/04, this statement replaces all previous ones.
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